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Employee share ownership can have significant benefits to both employees and 
their companies. Whether the company is privately held or listed.   Seminar runs 
for three hours and include question and answer time at the end. 
  
 
Outline 
As a part of the Treasurer’s Budget Announcement, Consultation Paper and Final Policy 
Statement, you may have noticed that the Government intends to change the taxation 
law on shares and options acquired under qualifying employee share plans. 
 
This announcement will apply to any shares and options issued under qualifying de-
ferred share plans and certain exempt share plans as of 1st July 2009. 
 
Do doubt you will be reconsidering  your existing employee deferred share plan and ex-
empt share plan arrangements and looking to redesign these Share Plans in the future. 
 
 
Issues Covered 
1. Outline the current state of play on the employee share schemes. 
2. Consider any transitional issues for existing schemes. 
3. Redesign your qualifying share plans; 
4. Most Importantly - Outline what other plans will work from 1st July 2009; 
5. Including how these plans can complement superannuation savings.  
 
 
Why? 
The implementation of an Employee Participation Plan will assist in attracting, motivating 
and retaining employer’s most valuable assets – its employees. 
 
Employees, once provided with the opportunity to participate in an Employee Participa-
tion Plan, will develop a “sense of ownership” – they become empowered to think and 
act like owners. 
 
Despite the changes announced in the Final Policy Statement, you can design broad 
based Employee Share Plans and Executive Share Plans. 
 
 
 Presenter 
John Day, FCA Director Remuneration Strategies Group 
 
 
Who should attend? 
Owners, Managers, Accountants, Lawyers, CEO’s, Human Resource Managers and 
Company Secretaries. 
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